
Cleveland County Family YMCA 

Job Description 

 

Position Title: Sr Director of Advancement & Strategy  Exempt:  Yes 

Incumbent:                         Branch:  Corporate  

Reports To: CEO, Cam Corder             Salary Admin Points: 685   

Leadership Level: TEAM LEADER     

        Salary Range  $55k $69k 

 

GENERAL FUNCTION: Under the supervision of the CEO, the Sr Director of Advancement and 

Strategy will be responsible for leading aspects of the association’s fundraising efforts and assisting 

with key strategic initiatives. The primary responsibility will include planning and directing the 

execution of the annual campaign. It will also include leading association communications, donor 

stewardship and volunteer management.  

 

OUR CULTURE: Our mission and core values are brought to life by our culture. In the Y, we strive 

to live our cause of strengthening communities with purpose and intentionality every day. We are 

welcoming: we are open to ALL. We are a place where you can belong and become. We are 

genuine: we value you and embrace your individuality. We are hopeful: we believe in you and 

your potential to become a catalyst in the world. We are nurturing: we support you in your 

journey to develop your full potential. We are determined: above all else, we are on a relentless 

quest to make our community stronger beginning with you. 

 

KNOW HOW: To perform satisfactorily, the incumbent should bring the following skills and/or 

experience to this position   

• Bachelors Degree from an accredited college or university. 

• Previous experience in fund raising and donor related activities.  

• Demonstrated knowledge and experience with current technology 

• Previous experience in group presentations and public speaking  

• YMCA Experience Preferred 

 

LEADERSHIP COMPETENCIES:  

• Philanthropy – Values and supports the many facets of philanthropy 

• Volunteerism – Advances the legacy of volunteer engagement and leadership 

• Relationships – Builds authentic relationships in the service of supporting the Y’s work 

• Communication – Uses methods and styles to ensure Y messages are distributed and 

understood 

• Innovation – Regularly looks for ideas and suggestions for improvement  

• Project Management – Possesses superior organizing ability 

• Quality Results – Demonstrates and fosters a strong commitment to achieving goals 

• Functional Expertise – Has experience and skills to use best practices  

• Emotional Maturity – Understand how the work impacts relationships with others 

PHYSICAL REQUIREMENTS: 

• Walking X  Sitting X   Crouching X   Climbing __ 

• Stooping X               Kneeling X                 Standing X                   Running __ 

• Lifting X                   Carrying X                  Pushing X                    Pulling __ 

 

PRINCIPLE ACTIVITIES: 

• Develops processes alongside the CEO and is actively involved in identifying, cultivating, 

and soliciting gift prospects. Maintains database resource file on top community leaders. 

• Assists the CEO in developing appropriate fundraising policies and procedures for the 

association. 



• Assist the CEO in developing communication plans to ensure members, participants, and the 

community understand the case for support.   

• Prepares and coordinates proposals for grants from government sources and private 

foundations. 

• Develops strategies to increase volunteer involvement at all levels of financial 

development.  

• Plan and coordinate Association special donor events. 

• Develop and manage the association’s annual fundraising calendar. 

• Manage appropriate donor communication, cultivation, record keeping and reporting. 

• Recruit, train and recognize volunteer story tellers. 

• Participates in personal growth and Y professional development trainings. 

• Instill 5 character traits – faith, caring, honesty, respect and responsibility. 

• Maintain relationships with national Y staff and Y peers across the region. 

• Any other assigned task or duties given. 

 

END RESULTS: 

• Improved communications of YMCA Cause 

• Growth in Annual Campaign dollars raised and volunteers participating 

• Execution of marketing, communications, and donor/public relations activities 

• Quality staff and volunteer development as it relates to fund raising and donor relations 

• Improved donor retention and recognition 

 

JOB DESCRIPTION SUPPLEMENT 

 

SUPERVISION RESPONSIBILITY:  Volunteers – 75  

  

PROGRAM RESPONSIBILITY:  

 

Volume of Activities 

• Branch Board Meetings as needed 

• Monthly reporting of data 

• Association Cabinet Meetings 

 

Committee Responsibilities  

Association We Build People Committee and NAYDO 

 

Community Relations to be maintained 

• NAYDO 

• NC State Alliance Affinity Groups 

 
Signature:  Director___________________________ Date_________________ 

 

           Supervisor__________________________ Date_________________ 

 

***If interested in this position, email resume and cover letter to 

Cameron Corder Ccorder@clevecoymca.org   
 

mailto:Ccorder@clevecoymca.org

